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1. Background
If a staff member is employed in an area of work which requires membership of a professional body in order to practice (e.g. Nursing & Midwifery Council for nurses), it is a condition of their employment they maintain membership of such a professional body. 

The CCG also regularly undertakes proactive checks that professional registration status is being maintained.

2. Definitions
Certain professional groups of staff are required to maintain registration with the appropriate professional body upon appointment and throughout their employment. It is illegal for these staff to perform professional tasks whilst not registered.  The following professional groups are covered by this policy:
· Doctors and Dentists
· Nurses and Midwives
· Pharmacists and Pharmacy Technicians
· Finance Director

3. Procedure
The policy details the procedure to follow in the following situations:

· Dealing With Missing Or Incorrect Registration Numbers
· Dealing With Lapsed Registrations
· New Staff Awaiting Registration
· Alert Notifications
· Fitness To Practice Concerns – notifying regulatory bodies
· Staff Working In the CCG Under A Legal Agreement With Their Employer

4. Consequences
The CCG takes very seriously any failure to maintain registration. Other than in exceptional circumstances, any such failure will result in suspension from duty without pay, temporary downgrading and/or disciplinary action which may result in the termination of employment.

5. Further information

[bookmark: _GoBack]For further information, please consult the full policy and your HR Business Partner if further advice is required.
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